Performance Monitoring &
Evaluation for We Choose Health

Check-in




Performance Monitoring Changes

» Biannual reporting » Removal

Coalitions, Sustainability, Workplan summary section

Health Equity » Refinement

Allows removal of these
concepts from quarterly
reports

Reach sections

Instructions and
terminology

= Quarterly Reporting due dates remain the same



» General Report
Changes



General Report Changes






Strategy Specific Report Changes



Strategy Specific Report Changes



Coordinated School Health Reporting

» Body Mass Index » School Health Index
6t grade students in schools Individual Question Scores
with CSH for Each Module
Utilize BMIT-IS aggregation School Health
tool Improvement Plan or
No individual level data to Action Plan
IDPH/UIC Tracking of Action
Online process survey Plan/Improvement Plan

progress



Individual Module Scores
School Health Index (SHI)

Mo-dule 1! School Health and Safety Polickes and Environmmsent
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Action Plan/School Improvement Plan

Plan for Improvement

Action 1:

1. Work with the curriculum department to study the area of PE.

# Steps By Whom Date

1 Work with the Curriculum Department to determine next Dayna, Sandy Fiif2013
steps of implementing information gained from curmiculum  Wilson, PE

studies. (standardized assessment for elementary and new
PE Foundations Course for HS)

Action 2:
Work with Advocate BroMenn Meadical Center to design Unit 5 Employee Wellness Program that fits our
needs.
# Steps By Whom Date
Meet with ABMC to design programs for 1st samester. Susy, Dayvna, Jane 7/1/2013

2 Offzr HRA onling survey to all staff beginning August 1 to  ABMC, Dayna, Susy 7/1/2013
better determine programming needs.

2 Work with ABMC to plan an opening day institute kick off ABMC, Dayna, Susy 7/1/2013
avent.



Action Plan/School Improvement Plan

bers:
School Representatives — Shelly Dunaway, Lousnn Hill, Mathan Bittle, Amanda Osborme, Dawn Jackson, & Jami Hodge

Community Representalives = Healher Troester, Jeff Franklin, Erin Fogarty, Krstin Bogdonas, Jenna Jameson, Carrie Eldridge, &
Amber Maslowvski

| Module Strengths Improvement Opportunitics Action Plan
Medule 1: Schoal Health and S HRecently exiablished Wellness % Wellness palicy | = Develop gonls nmd abjectives
Safety Policies and Commiires _ @ Wellness signage Tor Wellness Committee
Environment -:-Emcrm:n:y plans cstablished and % Enhancimg enrichment - Dﬂ_ft]uu HFE-IJIMIHd_ wellness
available in all rooms appartutitics for students policy and make available Tor
<= Substantial amound of snfety 2 Physical Education all students, parcnts, and stafl
sipmage posted around school o Classroom rewards 2 Provide First Aid and CPFR
<= PRIS traimings for all teachers
= Variety of ways to overcome 4 Make First Add kits available
barriers to learming im cafeterin, gymmosiam, and
=Wariety of enrichment experiences for all teschers
* Mussc, field trips, & Spar 4 Professional development for
Team stall on provenfing
% Blogd-bome Pothopen froinings uwnintentbonal bnfurkes, violenee,
and materzals prepared for ami suicide
SMETEencics 4 Develop methol of assoring
“ Encoumgement of staff o adequate IE. is being
particapale im prul:l.'ml.unal pl"l]"l'ld-td to all sindents daily
development {as recommended by
dHullving provention Washington EL Schoal)
= Goal Geters, Minors” school < Restrict teachers and staff
assembly on bullying, active from withholding recess and
supervision of staff, =ic ILE. a5 a Form of pusishment
@hafe phvsdcal envinomment 1= = (Consider edding o Wellmess
maintaimed | Folicy
L Aulequate amount of recess < Offering alternatives to candy
L Availability of facilitses for | for rewards in clussroam
phyasacal activity oudside of schoal | = Consider edding e Wellness
| lurers Palicy
= Crymmasium remtal availakle, & Professional development for

MBA Rec league, plavproond B staff om wsthma basics and




Action Plan/School Improvement Plan



Policy Cover Sheets

» Baseline (Pre) policy cover » Final (Post) policy cover

sheet sheet
Early in the process Finished working with an
When you begin engaging entity
with an entity (i.e. business, All possible policies have
park district, housing been implemented
authority) Entity has decided not to
Before any changes occur implement intervention
Assesses the “before” of We Choose Health is over
We Choose Health (2016)

—> For Evaluation no policy change is just as important as a
policy change



Policy cover sheets

» Submit one baseline, one » Multiple policies adopted

final policy cover sheet, at single entity within the
and one set of adopted same strategy
policies one baseline policy cover
Per entity (i.e. business, sheet
park district, worksite) one final policy cover sheet
Per strategy copies of any adopted
policies

» Policy cover sheets can
capture multiple policies
or “norm” changes

» Unit of analysis is the site
and not the policy



Policy Cover Sheets

» Submission Requirements  » Revisions

Year | Baseline, Final, and Strengthening Worksite
adopted policies by Wellness PCS
October 15,2013 Revising site information

sections



Round Tables and Office Hours

» Pick-up handout!
» Check-ins are strongly encouraged

Review data received
Ask questions

Get more detail on year ahead



